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SEPTEMBER 21, 2023 
RANDOLPH TOWNSHIP HALL 

9:30 AM 
AGENDA AND REPORTS 

 

Meeting Location:  Township of Randolph Municipal Building 

 
502 Millbrook Ave. 
Randolph, NJ 07869 

Tel: 973.989.7100 
Fax: 973.989.7096 

 
 

STATEMENT OF COMPLIANCE WITH OPEN PUBLIC MEETINGS ACT 

 
 
 

NOTICE OF THIS MEETING WAS GIVEN BY (1) SENDING SUFFICIENT NOTICE HEREWITH TO 
THE STAR LEDGER,  (2)  FILING ADVANCE WRITTEN NOTICE OF THIS MEETING WITH THE 
CLERK/ADMINISTRATOR OF EACH MEMBER MUNICIPALITY AND (3)  POSTING A COPY OF 
THE MEETING NOTICE ON THE PUBLIC BULLETIN BOARD OF ALL MEMBER MUNICIPALITIES. 
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
AGENDA MEETING: SEPTEMBER 21, 2023 

RANDOLPH TOWNSHIP HALL 
9:30 AM 

 
  
 
MEETING CALLED TO ORDER - OPEN PUBLIC MEETING NOTICE READ 
 
ROLL CALL OF 2023 EXECUTIVE COMMITTEE 
 
FLAG SALUTE  
 
APPROVAL OF MINUTES:  June 22, 2023 Open   Appendix I  
 
CORRESPONDENCE – None 
 
REPORTS: 
  
EXECUTIVE DIRECTOR (PERMA)   
 Monthly Report ........................................................................................................ Page 4    

 Resolution 25-23: 2024 NJMEBF Budget Introduction ..................................... Page 7 

 Resolution 26-23: Reject RFP for Treasurer ........................................................ Page 8 

 Resolution 27-23: Contract Award: Fund Attorney .......................................... Page 9  

 Resolution 28-23: Contract Award: Fund Auditor .......................................... Page 11  

 Resolution 29-23: Contract Awards: Wellness EUS ......................................... Page 13         

 
PROGRAM MANAGER– (Vozza Agency) 
 Monthly Report ...................................................................................................... Page 22 

 Resolution 30-23: Offering membership to Twp of Mount Olive ................ Page 33        

 
TREASURER – (Michael Soccio)            
  2023 Voucher List/Confirmation of Payment ................................................  Page 34                   
 Confirmation of Claims Paid/Certification of Transfers 
 Ratification of Treasurers Report  
 Resolution 31-23:  Approval of the July, August and September 2023 and Bills List Page 44                     
 
ATTORNEY – (Fred Semrau) 
 Monthly Report  
 
WELLNESS COORIDNATOR – (Marianne Eskilson) 
 Monthly Report ...................................................................................................... Page 45 
 
NETWORK & THIRD PARTY ADMINISTRATOR – (Aetna – Jason Silverstein)  
 Monthly Report ...................................................................................................... Page 48  
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PRESCRIPTION ADMINISTRATOR – (Express Scripts – Charles Yuk) 
 Monthly Report ..................................................................................................... Page 53    
   
DENTAL ADMINISTRATOR – (Delta Dental – Amy Lehrer)  
 Monthly Report  ................................................................................................. Page N/A   

   
         
OLD BUSINESS 
 
NEW BUSINESS 
 
PUBLIC COMMENT 
 
RESOLUTION - EXECUTIVE SESSION FOR CERTAIN SPECIFIED PURPOSES 
 PERSONNEL - CLAIMS – LITIGATION 
 
MEETING ADJOURNED  
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 

EXECUTIVE DIRECTOR’S REPORT 
SEPTEMBER 21, 2023 

 
FINANCE  

PRO FORMA REPORTS 
 
➢ Fast Track Financial Report – as of July 31, 2023 (page 15) 

 
2024 NJHIF BUDGET – INTRODUCTION 
 
A 2024 budget presentation is included as an attachment to the agenda which will be reviewed at the meeting.  
 
The Finance Committee met to review the budget and requested additional edits to lower the overall increase, 
which are included in the presentation. The Committee is recommending the introduction of the enclosed 
budget. 
 
Resolution: 25-23 is in the ED Consent Agenda or can be moved separately.  
 

Motion: Motion to approve Resolution 25-23 introducing the 2024 North Jersey Municipal Employee Benefits 
Fund Budget in the amount of $ 54,700,093 and to advertise a public hearing of the budget adoption on October 
26, 2023 at the Randolph Township Hall, Randolph, NJ. 

 
 
REQUEST FOR PROPOSALS/CONTRACTS 
 

1. Professional Services RFPs –  A summary report of the Professional and Wellness RFPs is included.  
Action may be taken with the enclosed resolutions.  
 

2. EUS Contracts - the Aetna RFP is due the day of the meeting.  We expect a contracts committee 
evaluation to occur prior to the October meeting with a request for action.   

 
NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 

2024 RFQ RESPONSES 
Responses Deadline 11am, September 6, 2023 

Position Vendor Proposed Fees Notes 

Fund Treasurer Dorsey & Semrau 2024: $20,500 
2025: $20,900 
2026: $21,325 

Incumbent 

Fund Auditor Holman and Frenia 202: $14,000 MRHIF Auditor; one fee 
for Audit of December 

31, 2023 

Fund Treasurer Michael Soccio No Fees Incomplete 

Wellness – Nutrition 
Education 

Vernon Nutrition 
Center 

2024-2026:  
Nutrition Counseling $250 
Counseling w. Metab $305 
Virtual Live Programs $225 

Virtual On Demand $99 

Incumbent 
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MRHIF MEETING 
 
The MRHIF met September 13, 2023 to introduce its 2024 budget.  The NJHIF introduced budget includes these 
factors and total premium.   
 
The Reinsurance contract was renewed with Starline after a formal RFP process.  
 
The Benefits Administration RFP responses are in review and expect to be approved in December. 
 
Princeton Strategic was awarded the marketing contract.    
 
INDEMNITY AND TRUST AGREEMENTS 
  
The following member’s Fund agreements have expired or are expiring at the end of this year.  Please include 
the Resolution to renew on your next local meeting. 
 
 

MEMBER I&T END DATE   

TOWNSHIP OF ROXBURY 12/31/2022   

TOWN OF NEWTON 12/31/2023 BOROUGH OF LINCOLN PARK 12/31/2023 

TOWNSHIP OF BYRAM 12/31/2023 TWP OF BERKELEY HEIGHTS 12/31/2023 

BOROUGH OF WHARTON 12/31/2023 TOWNSHIP OF HANOVER 12/31/2023 

BOROUGH OF MADISON 12/31/2023   

TOWNSHIP OF WANTAGE 12/31/2023   

KNOWLTON BOARD OF EDUCATION 12/31/2023   

BOROUGH OF NETCONG 12/31/2023   

   

Seminars $995 

Wellness – Fitness Fitness Knocking 2024: $260-$400 
2025: $270-$410 
2026: $280-$420 

Incumbent 

Wellness – Heart Scan LifeLine Screening 2024: $259/ package 
2025: $299/Package 
2026: $299/Package 

Incumbent 
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
EXECUTIVE DIRECTOR’S RESOLUTIONS 

September 21, 2023 
 

The following Resolutions listed on the Consent Agenda will be enacted in one motion.  Copies of all 
Resolutions are available to any person upon request.  Any Commissioner wishing to remove any 
Resolution(s) to be voted upon, may do so at this time, and said Resolution(s) will be moved and voted 
separately. 
 

 Resolutions    Subject Matter 
 

 
 
Motion     Second      

 
 Resolution 25-23: 2024 NJMEBF Budget Introduction ..................................... Page 7 
 Resolution 26-23: Reject RFP for Treasurer ........................................................ Page 8 
 Resolution 27-23: Contract Award: Fund Attorney .......................................... Page 9  
 Resolution 28-23: Contract Award: Fund Auditor .......................................... Page 11  
 Resolution 29-23: Contract Awards: Wellness EUS ........................................ Page 13         
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RESOLUTION NO. 25-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
INTRODUCTION OF THE 2024 PROPOSED BUDGET 

 
 
WHEREAS, The North Jersey Municipal Employee Benefits Fund is required under State regulation 
to adopt an annual budget in accordance with the Fiscal Affairs Law; and 
 
WHEREAS, a quorum of the Executive Committee met on September 21, 2023 in Public Session to 
introduce the proposed budget for the 2024 Fund Year; and  
 
BE IT FURTHER RESOLVED that a hearing on the 2024 budget in the amount of $54,700,093 shall be 
held at the Fund’s regularly scheduled and advertised meeting of October 26, 2023 Randolph 
Township Hall.  The 2024 budget shall be considered for adoption at a second reading at that time 
and after the completion of a public hearing.  
 
BE IT FURTHER RESOLVED that copies of this resolution shall be sent to each Commissioner, Risk 
Manager, and Governing Body, the New Jersey Department of Banking and Insurance, and the New 
Jersey Department of Community Affairs.  
 
ADOPTED: September 21, 2023  
 
 
 
BY:______________________________________________ 
 CHAIRPERSON 
 
 
ATTEST: 
 
 
_________________________________________________ 
 SECRETARY 
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RESOLUTION NO. 26-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
RESOLUTION REJECTING ALL SUBMITTALS FOR  

COMPETITIVE CONTRACT - CC #23-15, TREASURER 
 

WHEREAS the North Jersey Municipal Employee Benefits Fund (Fund) publicly advertised and 
received competitive contract submittals in a fair and open manner (N.J.S.A. 19:44A-20.5) for CC #23-
15 for the position of Fund Treasurer and 
 
WHEREAS the Fund received one (1) submittal from Michael Soccio;  
 
WHEREAS, the firm did not provide a schedule of fees in compliance with N.J.S.A. 52:25-24.2, which 
demands a full schedule of fees for the Fund Years included in the RFP; and 
 
WHEREAS, the New Jersey Local Public Contracts Law at N.J.S.A. 40A:11-23.2c, makes the lack of 
providing a fees to be a fatal defect and a mandatory rejection of bids; and 
 
WHEREAS, the New Jersey Local Public Contracts Law at N.J.S.A. 40a:11-4.4 (d) specifically makes 
competitive contract proposals subject to the a schedule of fee requirement at N.J.S.A 52:25-24.2; and  
 
NOW, THEREFORE BE IT RESOLVED, by the Executive Committee of the North Jersey Municipal 
Employee Benefits Fund, that the competitive contract proposal in response to CC#23-15, submitted 
by Micheael Soccio are hereby rejected under N.J.S.A. 40A:11-23.2c for failure to comply with N.J.S.A. 
52:25-24.2;  
 
ADOPTED: September 21, 2023 

BY:______________________________________________ 

CHAIR 

ATTEST: 

_________________________________________________ 

SECRETARY 
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RESOLUTION NO. 27-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
RESOLUTION AWARDING CC# 23-15 

TO DORSEY & SEMRAU ATTORNEYS AT LAW 
COMPETITIVE CONTRACT IN A FAIR AND OPEN MANNER 

 
WHEREAS, there is a need for Attorney for the daily operations of the North Jersey Municipal 

Employee Benefits Fund and its members; and  

WHEREAS, the New Jersey Local Public Contracts Law (N.J.S.A. 40A:11-4.1et seq.) allows the use of 

competitive contracts and approved by Executive Committee resolution; and 

WHEREAS, the Fund duly advertised for public receipt of competitive contracts providing the 

required 20 days prior to receipt for CC#23-15 in a fair and open manner, consistent with 

N.J.S.A.19:44A-20.5 et. Seq., and 

WHEREAS, the Fund received competitive contracts for Attorney on September 6, 2023, at 11:00 A.M.; 

and 

WHEREAS, the rating committee has reviewed the submittals and rated according to the direction 

under competitive contracts as required within N.JA.C. 5:34-4 et. Seq., and  

WHEREAS, Dorsey and Semrau, has provided the response most advantageous to the Fund, under 

the demands of price and other factors found within statute; and  

WHEREAS, the process was administered as required by law by the Qualified Purchasing Agent who 

has concurred with the legality of the purchase in accord with the New Jersey Local Publics Contract 

Law (N.J.S.A. 40A:11-1 et seq.); and  

WHEREAS, the term of contract is allowable for up to five (5) years as authorized under 

N.J.S.A.40A:11-4.1 et. Seq., and  

NOW, THEREFORE, BE IT RESOLVED by the Fund Executive Committee of the North Jersey 

Municipal Employee Benefits Fund that the Fund awards a contract to Dorsey & Semrau for a three (5) 

year contract in accord with CC# 23-15 for Attorney to the North Jersey Municipal Employee Benefits 

Fund in the amounts as attached to resolution. 

ADOPTED: September 21, 2023 

BY:______________________________________________ 

CHAIR 
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ATTEST: 

_________________________________________________ 

SECRETARY 
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RESOLUTION NO. 28-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
RESOLUTION AWARDING CC# 23-15 
TO HOLMAN FRENIA ALLISON, P.C. 

COMPETITIVE CONTRACT IN A FAIR AND OPEN MANNER 
 

WHEREAS, there is a need for Auditor for the daily operations of the North Jersey Municipal 

Employee Benefits Fund and its members; and  

WHEREAS, the New Jersey Local Public Contracts Law (N.J.S.A. 40A:11-4.1et seq.) allows the use of 

competitive contracts and approved by Executive Committee resolution; and 

WHEREAS, the Fund duly advertised for public receipt of competitive contracts providing the 

required 20 days prior to receipt for CC#23-15 in a fair and open manner, consistent with 

N.J.S.A.19:44A-20.5 et. Seq., and 

WHEREAS, the Fund received competitive contracts for Auditor on September 6, 2023, at 11:00 A.M.; 

and 

WHEREAS, the rating committee has reviewed the submittals and rated according to the direction 

under competitive contracts as required within N.JA.C. 5:34-4 et. Seq., and  

WHEREAS, Holman Frenia Allison, P.C., has provided the response most advantageous to the Fund, 

under the demands of price and other factors found within statute; and  

WHEREAS, the process was administered as required by law by the Qualified Purchasing Agent who 

has concurred with the legality of the purchase in accord with the New Jersey Local Publics Contract 

Law (N.J.S.A. 40A:11-1 et seq.); and  

WHEREAS, the term of contract is allowable for up to five (5) years as authorized under 

N.J.S.A.40A:11-4.1 et. Seq., and  

NOW, THEREFORE, BE IT RESOLVED by the Fund Executive Committee of the North Jersey 

Municipal Employee Benefits Fund that the Fund awards a contract to Holman Frenia Allison, P.C. for 

a three (5) year contract in accord with CC# 23-15 for Auditor to the North Jersey Municipal Employee 

Benefits Fund in the amounts as attached to resolution. 

 
ADOPTED: September 21, 2023 

BY:______________________________________________ 

CHAIR 
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ATTEST: 

_________________________________________________ 

SECRETARY 
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RESOLUTION NO. 29-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
RESOLUTION AWARDING CC# 23-15 

TO VARIOUS WELLNESS SERVICES: NUTRITIONAL EDUCATION, FITNESS AND HEART 
SCAN SERVICES 

 
WHEREAS, there is a need for wellness program services for the operation of the Wellness Program 

of the North Jersey Municipal Employee Benefits Fund and its members; and  

WHEREAS, the New Jersey Local Public Contracts Law (N.J.S.A. 40A:11-4.1et seq.) allows the use of 

competitive contracts and approved by Executive Committee resolution; and 

WHEREAS, the Fund duly advertised for public receipt of competitive contracts providing the 

required 20 days prior to receipt for CC#23-15 in a fair and open manner, consistent with 

N.J.S.A.19:44A-20.5 et. Seq., and 

WHEREAS, the Fund received competitive contracts for Wellness Services on September 6, 2023, at 

11:00 A.M.; and 

WHEREAS, the rating committee has reviewed the submittals and rated according to the direction 

under competitive contracts as required within N.JA.C. 5:34-4 et. Seq., and  

WHEREAS, Vernon Nutrition Center., has provided the response most advantageous to the Fund for 

Nutrition Services under the demands of price and other factors found within statute; and 

WHEREAS, Fitness Knocking, has provided the response most advantageous to the Fund for Fitness 

programs under the demands of price and other factors found within statute; and  

WHEREAS, LifeLine Screening, has provided the response most advantageous to the Fund for Heart 

Scan Services under the demands of price and other factors found within statute; and  

 WHEREAS, the process was administered as required by law by the Qualified Purchasing Agent who 

has concurred with the legality of the purchase in accord with the New Jersey Local Publics Contract 

Law (N.J.S.A. 40A:11-1 et seq.); and  

WHEREAS, the term of contract is allowable for up to five (5) years as authorized under 

N.J.S.A.40A:11-4.1 et. Seq., and  

NOW, THEREFORE, BE IT RESOLVED by the Fund Executive Committee of the North Jersey 

Municipal Employee Benefits Fund that the Fund awards a contract to Vernon Nutrition Center, Fitness 

Knocking, and Lifeline Screening for a three (3) year contract in accord with CC# 23-15 for Professional 

Services to the North Jersey Municipal Employee Benefits Fund in the amounts as attached to 

resolution. 
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ADOPTED: September 21, 2023 

BY:______________________________________________ 

CHAIR 

 

ATTEST: 

_________________________________________________ 

SECRETARY 
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AS OF July 31, 2023

THIS          YTD PRIOR FUND

MONTH        CHANGE YEAR END BALANCE

1. UNDERWRITING INCOME 4,216,173 28,151,802 788,537,107 816,688,909
2. CLAIM EXPENSES 

Paid Claims 3,183,687         22,043,721                          656,480,325            678,524,046             

IBNR 73,196              333,491                               2,857,945                3,191,437                 

Less Specific Excess -                    (471,996)                              (20,853,873)             (21,325,869)              

Less Aggregate Excess -                    -                                       -                           -                            

TOTAL CLAIMS 3,256,884 21,905,216 638,484,398 660,389,614
3. EXPENSES

MA & HMO Premiums 238,571 1,582,724 23,211,850 24,794,574

Excess Premiums 297,576 2,035,810 31,388,303 33,424,113

Administrative 265,722 1,476,257 53,003,855 54,480,112

TOTAL EXPENSES 801,869 5,094,791 107,604,008 112,698,799

4. UNDERWRITING PROFIT/(LOSS) (1-2-3) 157,420 1,151,795 42,448,701 43,600,496

5. INVESTMENT INCOME 55,904 322,758 4,877,619 5,200,378

6. DIVIDEND INCOME 0 0 5,929,601 5,929,601

7. STATUTORY PROFIT/(LOSS)    (4+5+6) 213,325 1,474,553 53,255,922 54,730,475

8. DIVIDEND 0 0 40,510,183 40,510,183

9. Transferred Surplus 0 0 0 0

STATUTORY SURPLUS   (7-8+9) 213,325 1,474,553 12,745,739 14,220,292

          SURPLUS (DEFICITS) BY FUND YEAR
Closed Surplus 37,965              111,394 11,259,935 11,371,329

Cash (81,085) (782,482) 14,526,795 13,744,314

Surplus (102,017)           (69,566) 1,485,803 1,416,237

Cash (143,598) 651,893 698,529 1,350,422

Surplus 277,376 1,432,725 1,432,725

Cash 1,845,653 3,172,948 3,172,948

TOTAL SURPLUS (DEFICITS) 213,325 1,474,553 12,745,738 14,220,291

TOTAL CASH 1,620,970 3,042,360 15,225,324 18,267,684

            CLAIM ANALYSIS BY FUND YEAR

TOTAL CLOSED YEAR CLAIMS 6,048 158,017 606,242,143 606,400,159

FUND YEAR 2022

Paid Claims 148,205 3,410,115 29,590,988 33,001,103

IBNR (40,011) (2,676,465) 2,857,945 181,480                    

Less Specific Excess 0 (481,222) (206,676) (687,898)

Less Aggregate Excess 0 0 0 0

TOTAL FY 2022 CLAIMS 108,194 252,428 32,242,257 32,494,685

FUND YEAR 2023

Paid Claims 3,029,435 18,484,816 18,484,816

IBNR 113,207 3,009,956 3,009,956

Less Specific Excess 0 0 0

Less Aggregate Excess 0 0 0

TOTAL FY 2023 CLAIMS 3,142,642 21,494,772 21,494,772

COMBINED TOTAL CLAIMS 3,256,884 21,905,216 638,484,399 660,389,616
This report is based upon information which has not been audited nor certified by an actuary and as such may not truly represent the condition of the fund.

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND
FINANCIAL FAST TRACK REPORT

2022

2023
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND

RATIOS

INDICES 2022 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC

  Cash Position 15,225,324                                     14,433,593$        15,575,818$          15,539,414$        17,032,185$     17,340,361$      16,646,714$       18,267,684$       

  IBNR 2,857,945                                       2,916,741$          2,675,111$            2,741,413$          2,878,108$        3,005,113$        3,118,240$         3,191,437$         

  Assets 19,094,495                                     19,118,296$        18,894,098$          19,381,323$        19,646,647$     19,402,893$      19,689,784$       19,896,787$       

  Liabilities 6,348,758                                       6,232,119$          5,449,234$            5,457,966$          5,538,377$        5,632,683$        5,682,818$         5,676,496$         

  Surplus 12,745,737                                     12,886,177$        13,444,864$          13,923,357$        14,108,270$     13,770,210$      14,006,966$       14,220,290$       

  Claims Paid -- Month 939,338                                           2,890,944$          2,883,392$            2,982,906$          3,196,437$        3,659,320$        3,247,036$         3,183,687$         

 

  Claims Budget  --  Month 2,795,937                                       3,106,718$          3,112,136$            3,129,419$          3,293,429$        3,424,269$        3,422,574$         3,440,954$         

  Claims Paid  --  YTD 33,390,346                                     2,890,944$          5,774,336$            8,757,242$          11,953,678$     15,612,998$      18,860,034$       22,043,721$       

  Claims Budget  --  YTD 33,709,481                                     3,106,718$          6,218,854$            9,348,273$          12,641,702$     16,065,971$      19,488,545$       22,934,490$       

RATIOS

  Cash Position to Claims Paid 16.21 4.99 5.40 5.21 5.33 4.74 5.13 5.74                      

  Claims Paid to Claims Budget -- Month 0.34 0.93 0.93 0.95 0.97 1.07 0.95 0.93                      

  Claims Paid to Claims Budget -- YTD 0.99                                                  0.93                       0.93                         0.94 0.95 0.97 0.97 0.96                      

  Cash Position to IBNR 5.33                                                  4.95                       5.82                         5.67 5.92 5.77 5.34 5.72                      

  Assets to Liabilities 3.01                                                  3.07                       3.47                         3.55 3.55 3.44 3.46 3.51                      

Surplus as Months of Claims 4.56                                                  4.15                       4.32                         4.45 4.28 4.02 4.09 4.13                      

IBNR to Claims Budget -- Month 1.02                                                  0.94                       0.86                         0.88 0.87 0.88 0.91 0.93                      

FY2023
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NJMEB NJMEB CLOSED FUND
2023 2022 YEAR BALANCE

ASSETS

   Cash & Cash Equivalents 3,172,948                           1,350,422                    13,744,314     18,267,684         

   Assesstments Receivable (Prepaid) 199,884                              (3,147)                          -                 196,737              

   Interest Receivable 4,990                                  3,550                           33,237            41,777                

   Specific Excess Receivable -                                      243,891                       30                   243,921              

   Aggregate Excess Receivable -                                      -                               -                 -                     

   Dividend Receivable -                                      -                               -                 -                     

   Prepaid Admin Fees 2,080                                  -                               -                 2,080                  

   Other Assets 1,141,588                            3,000                           -                 1,144,588           

     Total Assets 4,521,489                           1,597,717                     13,777,580     19,896,787         

LIABILITIES

   Accounts Payable -                                      0                                  -                 0                         

   IBNR Reserve 3,009,956                           181,480                        -                 3,191,436           

   A4 Retiree Surcharge 4,319                                  -                               -                 4,319                  

   Dividends Payable -                                      -                               308,358          308,358              

   Retained Dividends -                                      -                               2,097,894       2,097,894           

   Accrued/Other Liabilities 74,489                                (0)                                -                 74,489                

     Total Liabilities 3,088,764                           181,480                        2,406,252       5,676,496           

EQUITY

   Surplus / (Deficit) 1,432,725                           1,416,237                     11,371,329      14,220,290         

     Total Equity 1,432,725                           1,416,237                     11,371,329      14,220,290         

     Total Liabilities & Equity 4,521,489                           1,597,717                     13,777,580     19,896,787         

BALANCE -                                      -                               -                  -                     

Fund  Y ear allocat ion o f  claims have been est imat ed .

North Jersey Municipal Employee Benefits Fund
CONSOLIDATED BALANCE SHEET

AS OF JULY 31, 2023

BY FUND YEAR

This report  is based  upon inf o rmat ion which has no t  been aud it ed  nor cert if ied

by an act uary and  as such may no t  t ruly represent  t he cond it ion o f  t he f und .
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North Jersey Municipal Employee Benefits Fund

2023 Budget Report

AS OF JULY 31, 2023

Cumulative $ Variance % Varaiance

Cumulative Annual Latest Filed Expensed

LINE ITEMS

   Medical Claims Aetna 20,325,318 36,772,065 30,452,833

   Medical Claims Aetna BOEs 311,622 547,242 596,684

    Subtotal Medical Claims 20,636,940 37,319,307 31,049,517 19,516,984 1,119,956       5%

   Prescription Claims 1,862,090 3,390,952 2,882,428

   Less Rebates (558,626) (1,017,284) (864,728)

    Subtotal Rx Claims 1,303,464 2,373,668 2,017,700 1,020,689 282,775          22%

   Dental Claims 994,086 1,713,724 1,706,182 949,399 44,687            4%

    Subtotal 22,934,490 41,406,699 34,773,399 21,487,072 1,447,418 6%

Medicare Advantage - United 332,749 570,944 620,112 Included in Medicare Advantage-Aetna below

Medicare Advantage - Aetna 1,246,066 2,337,575 1,602,509 1,582,724 (3,909)            0%

Reinsurance

  Specific 2,036,410 3,599,760 3,254,218 2,035,810 600                 0%

Wellness 137,083 235,000 235,000 61,598 75,486            55%

Total Loss Fund 26,686,798 48,149,977 40,485,238 25,167,204 1,519,594 6%

Expenses

   Legal 11,667 20,000 20,000 20,582 (8,915)            -76%

   Treasurer 13,401 22,974 22,974 13,402 (0)                   0%

   Administrator 251,109 447,816 403,683 251,239 (129)               0%

   Program Manager - 326,807 586,869 509,764 287,513 39,294            12%

   Program Manager - Brokerage 393,598 686,036 562,835 438,552 (44,955)          -11%

   TPA - Aetna 438,103 796,257 660,153 437,985 119                 0%

   Wellness Coordinator 14,583 25,000 25,000 14,584 (1)                   0%

   Dental TPA 43,083 74,303 72,673 43,074 10                   0%

   Actuary 7,283 12,485 12,485 7,280 3                     0%

   Auditor 10,186 17,462 17,462 10,186 0                     0%

    Subtotal Expenses 1,509,820 2,689,200 2,307,029 1,524,395 (14,574)          -1%

Miscelleneous and Special Services

Misc/Cont(incl. A4 surcharge) 13,475 23,100 23,100 13,699 (224)               -2%

Claims and Service Audits 23,333 40,000 40,000 23,333 -                 0%

Affordable Care Act Taxes 6,338 11,519 9,314 12,172 (5,834)            -92%

Subtotal Misc/Sp Svcs 43,146 74,619 72,414 49,204 (6,058) -14%

Total Expenses 1,552,967 2,763,819 2,379,444 1,573,599 (20,632.58)     -1%

Total Budget 28,239,764 50,913,797 42,864,681 26,740,803 1,498,962 5%
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
Year: 2023 

 
Monthly Items    Filing Status 
Budget     Filed  
Assessments     Filed  
Actuarial Certification   Filed  
Reinsurance Policies   Filed 
Fund Commissioners   Filed 
Fund Officers    Filed 
Renewal Resolutions   Filed 
Indemnity and Trust   Filed 
New Members    N/A 
Withdrawals     N/A 
Risk Management Plan and By Laws Filed 
Cash Management Plan   Filed  
Unaudited Financials   Filed 
Annual Audit    2022 filed 
Budget Changes    N/A 
Transfers     N/A 
Additional Assessments   N/A 
Professional Changes   N/A 
Officer Changes    N/A 
RMP Changes    Filed 
Bylaw Amendments   N/A 
Contracts     Filed 
Benefit Changes    N/A 
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TO: Executive Committee 

                        North Jersey Municipal Employee Benefits Fund 

 

FROM: The Vozza Agency- Office of the Program Manager 

 
DATE: September 21, 2023  

RE: Program Manager's Report 

 

 

➢ Town Visits/Meetings/Plan Change Requests 

 

➢ Enrollment, Eligibility and Billing   

 

➢ Open Enrollment     

 

➢ New Medical Member Submissions  
 

➢ Reinsurance Renewal  
 

➢ Wellness Program  
 

➢ Aetna 
 

➢ Delta Dental  
 

➢ Express – Scripts  
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TOWN VISITS/MEETINGS/PLAN CHANGE REQUESTS 

Our office frequently works with towns for review of plan options for union negotiations. If anyone is entering union 

negotiations and needs assistance, please feel free to contact our office directly to discuss.  

ENROLLMENT, ELIGIBILITY, BILLING 

Our office received a complaint that was filed by a direct bill retiree of new member Chatham. As some of you may know 

the town is often not aware of who these retirees are since they are not part of the towns bill from SHBP. It usually takes 

the NJDPB about 4-6 weeks to let the town know who these people are which leaves very short time frame to get them 

enrolled or properly communicate with them. When the town found out about 11 former employees, they all came over as 

part of an updated census file for enrollment and were enrolled in the MAPDP plan with Aetna as instructed and as is 

done with all other Medicare eligible retirees. The crux of the complaint was that she and her husband should never have 

been enrolled w/o her permission as she didn’t want to be enrolled in a Medicare Advantage plan. When she was enrolled 

in the funds program CMS automatically disenrolls in any other Medicare related supplemental plans including Medicare 

part D Rx plans. They apparently had I hybrid program in that they had their medical under the SHBP and separate part D 

Rx outside. Once she found out her other plans were canceled, she reached out and the process to disenroll them began 

immediately but since Aetna/ CMS was already involved at that point it took a couple of weeks to get straightened out 

causing them anxiety if they would get their other coverage re-enroll in time. As it turned out the fund plans were termed 

so her new plans could take effect when they needed to. The complaint with time frames of what transpired was provided 

and we have heard nothing further.  

The funds policy is to limit retro corrections, including terminations to 60 days. Please check your monthly invoice for 

accuracy. If you find a discrepancy, please report it immediately to the NJHIF enrollment Team at 

northernnjenrollments@permainc.com  

Use of the Benefits Express enrollment system is mandatory.  
Online Enrollment System Training Schedule – 2022  

PERMA offers a virtual training and a refresher class on the online enrollment system the third Wednesday of each month. 

The session provides an overview of the Fund’s enrollment system and shows HR users how perform tasks in the system. 

To gain access to the Fund’s enrollment system, each HR user must complete a system access form.  

Wednesday  October 19th   10:00 am - 11:00 am  

Wednesday  November 16th  10:00 am - 11:00 am  

 Please email Austin Flinn at PERMA to join a training session.  

In the subject line of the email, please include Training - Fund Name and Client Name. Please be sure to add the date of 

the training you would like to attend to your email so an invite can be sent.  

Email: aflinn@permainc.com 
 

2023 OPEN ENROLLMENT  

The NJMEBF will be holding open enrollment for the 2023 plan year from 10/30/2023 – 11/10/2023. All changes 

must be processed online in Benefits Express by 11/17/2023 in order for ID cards to be generated for any members 

making plan changes and in member’s hands by January 1, 2024. 
 

NEW MEDICAL MEMBER SUBMISSIONS 

The Twp of Mount Olive is currently receiving their benefits through the SHBP. They have expressed an interest in 

becoming a member of the NJMEBF. We will be duplicating the plans from the SHBP for which there is current enrollment.       

mailto:northernnjenrollments@permainc.com
mailto:aflinn@permainc.com
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 Size – 148 Actives; 77 Retirees (43 Medicare Advantage) 

 Current type of plan(s) – NJ Direct 10; Direct 15; Direct 1525; Direct 2019 and Direct 2030 with integrated RX 

 Medicare eligible Retirees – Medicare Advantage Plan    

 Commitment to JIF philosophy and Active Participation in the Fund 

 Vernon Age/Sex Factor – 1.0994 

 Fund Average Age/Sex Factor – 1.2676 

 Relativity – 0.8673 

The Operations Committee met on September 13th and feels the Twp would be a good fit and is recommending 

membership for this group.    

A resolution to offer membership to Twp of Mount Olive is included on page 33.  

REINSURANCE RENEWAL 

The reinsurance renewal has resulted in 5.98% increase in premium for the NJHIF.  

The local HIF SIR will be increasing by $25,000 or to $450,000.  

WELLNESS PROGRAM 

Wellness  

The Fund released three RFPs for wellness:  cardio screening, fitness coaching and nutritional counseling. The responses 

were received on 9/6/23 and will be reviewed by the wellness committee this month. We will have a recommendation for 

the next meeting.  

The goal of the wellness program is to help promote a healthy lifestyle and require screenings and annual exams to increase 

early detection and increase disease state awareness. The Wellness committee will be reviewing the Aetna level B reports 

for highest disease states and taking the survey results for topic interest to develop the 2024 program components. As we 

know, preventive care helps lower the long-term cost of managing disease by catching problems in the early stages when 

most diseases are more treatable. The purpose is to shift the focus of health care from treating sickness to maintaining 

wellness and good health.  

Anxiety -see live well newsletter for further information. 

The U.S. Preventive Services Task Force (Task Force) now recommends that adults ages 8- 65 get regularly screened for 

anxiety. For the first time, the Task Force recommends screening all adults under 65 who don’t have a diagnosed mental 

health disorder or related symptoms. This is meant to help primary care clinicians identify early signs of anxiety, which can 

go undetected for years. Anxiety disorders typically begin in childhood and early adulthood, and symptoms appear to decline 

with age.  

Heart Health – see live well newsletter for further information. 

American Heart Association recommends 150 minutes or more of moderate to vigorous physical activity each week. New 

research published in The Journal of the American Medical Association found that working out at least 150 minutes each 

week can help cut one’s risk of stroke, heart attack and atrial fibrillation (also known as AFib)—and those minutes can be 

split equally across the week or concentrated into the weekend. 

Nutrition Component Completed: 

31 Participants completed Nutritional Counseling with Registered Dieticians from the Vernon Nutrition Center – 74% 

reported increased energy levels and 81% reported increased knowledge in Nutrition. 

 

https://jamanetwork.com/journals/jama/fullarticle/2807286
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AETNA 

Flu Shots – Please see the attached flu shot flyer for member distribution.   Members can receive a no cost flu shot by 

scheduling their flu shot at a CVS pharmacy or CVS Minute Clinic.     

Who needs a flu shot?  

The Centers for Disease Control and Prevention (CDC) recommends everyone six months and older should get a flu 

shot every season with rare exceptions.1  

Getting vaccinated is especially important for high-risk individuals:  

• Pregnant people  

• Children under the age of five  

• School-aged children  

• Older adults  

• Professionals in settings with high infection rates  

• Anyone with a health condition  

• Anyone with a weakened immune system  

 

DELTA DENTAL 

Starting January 2024, Delta Dental of New Jersey will offer more inclusive coverage for group members* 

with qualifying special health care needs (individuals with cognitive, physical, significant behavioral issues, 

medically diagnosed severe anxiety, or other potential barriers to treatment).    Flyers for Member 

Distribution are attached.    

 

 

  

 

  

     Coverage includes: 

• Additional dental examinations and/or 

consultations that can be beneficial prior to 

treatment to help patients learn what to 

expect and what is needed for a successful 

dental appointment 

• Up to four total dental cleanings in a benefit 

year 

• The use of anesthesia and nitrous oxide 

necessary to provide dental care for patients 

with sensory processing disorders 
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No age limits – all covered 

members with special health care 

needs are eligible 

 

 

 

Eligible members should notify 

their dentist that their plan 

includes this benefit 

 

 

 

 

No forms to fill out 

 

  

 

 

 

 

EXPRESS – SCRIPTS  

2024 National Formulary List and Exclusions – Express-Scripts has released the 2024 Formulary List and Exclusions.   

Copies are attached for your reference.   There are a total of 23 patients impacted by the changes.  A listing of the impacted 

drugs is listed below.    Express-Scripts will be reaching out to all impacted patients to discuss alternative medications that 

are available.    

Disruption Type 

Current  

Formulary 

Status 

Proposed 

Formulary 

Status 

Patients  

Impacted 

% of  

Eligible Members * 

PREFERRED TO NOT COVERED Y NC 19 0.44% 

NON-PREFERRED TO NOT COVERED N NC 4 0.09% 

 

Drug Name Drug Type Most Common Indication 

QUILLIVANT XR BRAND   ATTENTION DISORDERS 

BOTOX BRAND   NEUROMUSCULAR CONDITIONS/COSMETIC 

LATUDA BRAND   MENTAL/NEURO DISORDERS 

DYANAVEL XR BRAND   ATTENTION DISORDERS 

LEVEMIR FLEXPEN BRAND   DIABETES 

NORDITROPIN FLEXPRO BRAND   GROWTH DEFICIENCY 
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CHORIONIC GONADOTROPIN BRAND   INFERTILITY 

LEVEMIR FLEXTOUCH BRAND   DIABETES 

 

SavOn – The SavOn program utilizes manufacturer financial assistance to reduce the cost of medications to the fund and 

provides members with a zero dollar copay for drugs in the program.  Attached is an updated listing of drugs.  Members 

trying to fill any of the drugs on the list will be forwarded to the SaveOn program for enrollment.     

Green highlighted were added as of July 1 (48 new drugs added) and red highlighted were removed (1 drug removed).  
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
PROGRAM MANAGERS RESOLUTIONS 

September 21, 2023 
 

The following Resolutions listed on the Consent Agenda will be enacted in one motion.  Copies of all 
Resolutions are available to any person upon request.  Any Commissioner wishing to remove any 
Resolution(s) to be voted upon, may do so at this time, and said Resolution(s) will be moved and voted 
separately. 
 

 Resolutions    Subject Matter 
 

 
 
Motion     Second      

 
   

Resolution 30-23: Offering membership to the Twp of Mount Olive……..Page 33  
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RESOLUTION NO.  30-23 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
RESOLUTION TO OFFER MEMBERSHIP 

WHEREAS, the  North Jersey Municipal Employee Benefits Fund (hereinafter the Fund) is duly constituted as a 

joint insurance fund and is subject to certain requirements of the Local Public Contracts Law; and; 

WHEREAS, the Fund held a Public Meeting on September 21, 2023 for the purposes of conducting the official 

business of the Fund; and 

WHEREAS, the Executive Director and Actuary of the Fund has reviewed the risk, underwriting detail, and 

actuarial projection for the Township of Mount Olive and recommend offer of membership; and 

WHEREAS, the Finance Committee has reviewed the following new member submission and has approved 

membership to the entity contingent upon a fully executed Indemnity and Trust agreement to join the Fund 

1. Mount Olive Township – Medical 

BE IT RESOLVED, it  has been determined that the admission to membership in the Fund of the above mentioned 

municipalities would be in the best interests of the Fund and the inclusion of the entity in the Fund is consistent 

with the Fund’s By-laws; 

BE IT RESOLVED, that the North Jersey Municipal Employee Benefits Fund hereby offers membership to the 

above mentioned entity for medical and prescription coverage on or around January 1, 2024, contingent upon 

receipt of the Fund’s authorizing resolution to join the Fund and its executed Indemnity and Trust agreement.  

ADOPTED:  September 21, 2023 

BY:_____________________________________________ 

CHAIRPERSON 

ATTEST:________________________________________ 

SECRETARY 
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND

BILLS LIST

Confirmation of Payment JULY 2023

WHEREAS, the Treasurer has certified that funding is available to pay the following bills:

BE IT RESOLVED that the North Jersey Municipal Employee Benefit Fund’s Executive Board, 

hereby 

authorizes the Fund treasurer to issue warrants in payment of the following claims; and

FURTHER, that this authorization shall be made a permanent part of the records of the Fund.

CheckNumber VendorName Comment InvoiceAmount

002618

002618 AETNA - MEDICARE ADVANTAGE MEDICARE ADVANTAGE PREMIUM 07/23 190,419.07

190,419.07

002619

002619 UNITED - MEDICARE ADVANTAGE MEDICARE ADVANTAGE PREMIUM 07/23 48,152.00

48,152.00

002620

002620 DELTA DENTAL OF NEW JERSEY INC DENTAL TPA 07/23 6,186.57

6,186.57

002621

002621 AETNA MEDICAL TPA 07/23 65,636.40

65,636.40

002622

002622 PAYFLEX SYSTEMS USA, INC. TWP OF PEQUANNOCK 05/23 3.00

002622 PAYFLEX SYSTEMS USA, INC. TWP OF PEQUANNOCK 04/23 3.00

002622 PAYFLEX SYSTEMS USA, INC. TWP OF WEST MILFORD 05/23 3.00

002622 PAYFLEX SYSTEMS USA, INC. TWP OF WEST MILFORD 04/23 3.00

12.00

002623

002623 PERMA POSTAGE 06/23 21.12

002623 PERMA ADMIN FEES 07/23 36,671.75

002623 PERMA POSTAGE OVERPAYMENT 04/23 -140.79

36,552.08

002624

002624 ACTUARIAL SOLUTIONS, LLC 3RD QUARTER 2023 ACTUARY FEES 3,120.00

3,120.00

002625

002625 MICHAEL J. SOCCIO TREASURER FEE 07/23 1,914.50

1,914.50

002626

002626 JOSEPH L. VOZZA AGENCY INC. WELLNESS 07/23 2,653.71

002626 JOSEPH L. VOZZA AGENCY INC. WEBSITE ADA COMPLIANCE 07/23 990.00

002626 JOSEPH L. VOZZA AGENCY INC. PRIOR PERIOD ADJUSTMENTS 07/23 -352.91

002626 JOSEPH L. VOZZA AGENCY INC. BROKER FEE 07/23 29,557.70

002626 JOSEPH L. VOZZA AGENCY INC. PROGRAM MANAGER FEE 07/23 41,669.04

74,517.54

FUND YEAR 2023
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002627

002627 DORSEY & SEMRAU SPECIAL LITIGATION 06/23  INV 20430 697.50

002627 DORSEY & SEMRAU ATTORNEY RETAINER FEE 07/23 1,667.00

2,364.50

002628

002628 EMPLOYEE BENEFITS CONSULTING BROKER FEES 07/23 2,589.04

2,589.04

002629

002629 CORPORATE BENEFIT SOLUTIONS BROKER FEES 07/23 2,182.25

2,182.25

002630

002630 SKYLANDS RISK MANAGEMENT BROKER FEES 07/23 9,435.80

9,435.80

002631

002631 BROWN AND BROWN METRO BROKER FEES 07/23 6,609.65

6,609.65

002632

002632 CIVITAS NEW JERSEY, LLC WELLNESS CONSULT SERVICES 07/23 2,083.33

2,083.33

002633

002633 WORLD INSURANCE ASSOCIATES, LLC BROKER FEES 07/23 1,167.15

1,167.15

002634

002634 ACRISURE, LLC BROKER FEES 07/23 10,529.06

10,529.06

002635

002635 ATLANTIC CORPORATE HEALTH SLEEP ASSESSMENTS 06/23 4,832.00

4,832.00

002636

002636 CONNER STRONG & BUCKELEW SELECT. INS. BOND RENEW 5/1/23-05/01/24 2,003.00

2,003.00

002637

002637 NJ ADVANCE MEDIA ACCT XNJER0555972 AD 6/26/23 38.70

38.70

002638

002638 ACCESS DEPT 421 INV 10261364 05/31/23 FOR JUNE 170.29

170.29

002639

002639 NORTH JERSEY MEDIA GROUP ACCT 396194 DATE 06/23/23 43.48

43.48

002640

002640 MUNICIPAL REINSURANCE H.I.F. SPECIFIC REINSURANCE 07/23 297,576.07

297,576.07

CHECK TOTALS 768,134.48

W7230

W7230 DEPARTMENT OF TREASURY PCORI FEES 07/23 10,368.00

10,368.00

ACH/WIRE TOTAL 10,368.00

Total Payments FY 2023 778,502.48

TOTAL PAYMENTS ALL FUND YEARS 778,502.48

_____________________________________

Chairperson

Attest:

______________________________________ Dated: ___________________________

I hereby certify the availability of sufficient unencumbered funds in the proper accounts to fully pay the above claims.

____________________________________

Treasurer
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND

DIVIDEND BILLS LIST

Confirmation of Payment JULY 2023

WHEREAS, the Treasurer has certified that funding is available to pay the following bills:

BE IT RESOLVED that the North Jersey Municipal Employee Benefit Fund’s Executive Board, 

hereby 

authorizes the Fund treasurer to issue warrants in payment of the following claims; and

FURTHER, that this authorization shall be made a permanent part of the records of the Fund.

CheckNumber VendorName Comment InvoiceAmount

002617

002617 LINCOLN PARK BOROUGH RETAINED DIVIDEND RELEASE 07/23 54,238.11

54,238.11

Total Payments FY CLOSED 54,238.11

TOTAL PAYMENTS ALL FUND YEARS 54,238.11

_____________________________________

Chairperson

Attest:

______________________________________ Dated: ___________________________

I hereby certify the availability of sufficient unencumbered funds in the proper accounts to fully pay the above claims.

____________________________________

Treasurer

FUND YEAR CLOSED
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND

BILLS LIST

Confirmation of Payment . AUGUST 2023

WHEREAS, the Treasurer has certified that funding is available to pay the following bills:

BE IT RESOLVED that the North Jersey Municipal Employee Benefit Fund’s Executive Board, 

hereby 

authorizes the Fund treasurer to issue warrants in payment of the following claims; and

FURTHER, that this authorization shall be made a permanent part of the records of the Fund.

CheckNumber VendorName Comment InvoiceAmount

002641

002641 AETNA HEALTH MANAGEMENT, LLC MEDICARE ADVANTAGE PREMIUM 08/23 192,308.44

192,308.44

002642

002642 UNITED - MEDICARE ADVANTAGE MEDICARE ADVANTAGE PREMIUM 08/23 47,102.00

47,102.00

002643

002643 DELTA DENTAL OF NEW JERSEY INC DENTAL TPA 08/23 6,167.51

6,167.51

002644

002644 AETNA MEDICAL TPA 08/23 68,285.58

68,285.58

002645

002645 PAYFLEX SYSTEMS USA, INC. TWP OF PEQUANNOCK 07/23 3.00

002645 PAYFLEX SYSTEMS USA, INC. TWP OF PEQUANNOCK 06/23 3.00

002645 PAYFLEX SYSTEMS USA, INC. TWP OF PEQUANNOCK 08/23 3.00

002645 PAYFLEX SYSTEMS USA, INC. TWP OF WEST MILFORD 06/23 3.00

002645 PAYFLEX SYSTEMS USA, INC. TWP OF WEST MILFORD 07/23 3.00

002645 PAYFLEX SYSTEMS USA, INC. TWP OF WEST MILFORD 08/23 3.00

18.00

002646

002646 PERMA POSTAGE 07/23 124.08

002646 PERMA ADMIN FEES 08/23 37,400.25

37,524.33

002647

002647 MICHAEL J. SOCCIO TREASURER FEE 08/23 1,914.50

1,914.50

002648

002648 JOSEPH L. VOZZA AGENCY INC. WELLNESS 08/23 2,683.92

002648 JOSEPH L. VOZZA AGENCY INC. PROGRAM MANAGER FEE 08/23 41,971.68

002648 JOSEPH L. VOZZA AGENCY INC. PRIOR PERIOD ADJUSTMENTS 08/23 132.30

002648 JOSEPH L. VOZZA AGENCY INC. BROKER FEES 08/23 29,460.77

002648 JOSEPH L. VOZZA AGENCY INC. CHATHAM BOROUGH START UP FEE 8/23 3,500.00

77,748.67

002649

002649 DORSEY & SEMRAU SPECIAL LITIGATION 07/23  INV 20514 201.50

002649 DORSEY & SEMRAU ATTORNEY RETAINER FEE 08/23 1,667.00

1,868.50

002650

002650 EMPLOYEE BENEFITS CONSULTING BROKER FEES 08/23 2,575.56

2,575.56

002651

002651 CORPORATE BENEFIT SOLUTIONS BROKER FEES 08/23 2,080.75

2,080.75

002652

002652 SKYLANDS RISK MANAGEMENT BROKER FEES 08/23 9,489.00

9,489.00

002653

002653 BROWN AND BROWN METRO BROKER FEES 08/23 6,691.55

6,691.55

FUND YEAR 2023
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002654

002654 CIVITAS NEW JERSEY, LLC WELLNESS CONSULT SERVICES 08/23 2,083.33

2,083.33

002655

002655 LIFE LINE SCREENING SCREENING DEPOSIT-WHARTON & LINCOLN PK 8,500.00

8,500.00

002656

002656 WORLD INSURANCE ASSOCIATES, LLC BROKER FEES 08/23 1,240.55

1,240.55

002657

002657 VERNON NUTRITIONAL CENTER, LLC NUTRITION COUNSEL JEFF TWP 6/8-6/9 2023 7,533.46

7,533.46

002658

002658 ACRISURE, LLC BROKER FEES 08/23 10,575.49

10,575.49

002659

002659 ATLANTIC CORPORATE HEALTH SLEEP ASSESS & COACH HARDYSTON 7/23 1,812.00

1,812.00

002660

002660 ACCESS DEPT 421 INV 10382746 7/30/23 FOR AUG 176.62

002660 ACCESS DEPT 421 INV 10312904 6/30/23 FOR JULY 176.62

353.24

002661

002661 NORTH JERSEY MEDIA GROUP ACCT 396194 DATE 7/13/23 MED TPA 57.56

57.56

002662

002662 MUNICIPAL REINSURANCE H.I.F. SPECIFIC REINSURANCE 08/23 305,473.41

305,473.41

Total Payments FY 2023 791,403.43

TOTAL PAYMENTS ALL FUND YEARS 791,403.43

_____________________________________

Chairperson

Attest:

______________________________________ Dated: ___________________________

I hereby certify the availability of sufficient unencumbered funds in the proper accounts to fully pay the above claims.

____________________________________

Treasurer
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND

BILLS LIST

Confirmation of Payment SEPTEMBER 2023

WHEREAS, the Treasurer has certified that funding is available to pay the following bills:

BE IT RESOLVED that the North Jersey Municipal Employee Benefit Fund’s Executive Board, 

hereby 

authorizes the Fund treasurer to issue warrants in payment of the following claims; and

FURTHER, that this authorization shall be made a permanent part of the records of the Fund.

CheckNumber VendorName Comment InvoiceAmount

002663

002663 AETNA HEALTH MANAGEMENT, LLC MEDICARE ADVANTAGE PREMIUM 09/23 223,401.90

223,401.90

002664

002664 UNITED - MEDICARE ADVANTAGE MEDICARE ADVANTAGE PREMIUM 09/23 47,150.00

47,150.00

002665

002665 DELTA DENTAL OF NEW JERSEY INC DENTAL TPA 09/23 6,310.66

6,310.66

002666

002666 AETNA MEDICAL TPA 09/23 72,437.28

72,437.28

002667

002667 PERMA POSTAGE 08/23 158.10

002667 PERMA ADMIN FEE 09/23 39,715.00

39,873.10

002668

002668 MICHAEL J. SOCCIO TREASURER FEE 09/23 1,914.50

1,914.50

002669

002669 JOSEPH L. VOZZA AGENCY INC. WELLNESS 09/23 2,919.24

002669 JOSEPH L. VOZZA AGENCY INC. VERNON START UP FEE 09/23 3,500.00

002669 JOSEPH L. VOZZA AGENCY INC. PRIOR ADJUSTMENTS  09/23 -219.54

002669 JOSEPH L. VOZZA AGENCY INC. BROKER FEES 09/23 29,443.27

002669 JOSEPH L. VOZZA AGENCY INC. PROGRAM MANAGER FEE 09/23 45,655.55

81,298.52

002670

002670 DORSEY & SEMRAU SPECIAL LITIGATION 08/23 INV 20605 589.00

002670 DORSEY & SEMRAU ATTORNEY RETAINER FEE 09/23 1,667.00

2,256.00

002671

002671 EMPLOYEE BENEFITS CONSULTING BROKER FEES 09/23 2,599.44

2,599.44

002672

002672 CORPORATE BENEFIT SOLUTIONS BROKER FEES 09/23 2,131.50

2,131.50

FUND YEAR 2023
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002673

002673 SKYLANDS RISK MANAGEMENT BROKER FEES 09/23 9,747.44

9,747.44

002674

002674 BROWN AND BROWN METRO BROKER FEES 09/23 6,691.55

6,691.55

002675

002675 CIVITAS NEW JERSEY, LLC WELLNESS CONSULT SERVICES 09/23 2,083.33

2,083.33

002676

002676 WORLD INSURANCE ASSOCIATES, LLC BROKER FEES 09/23 1,246.70

1,246.70

002677

002677 ACRISURE, LLC BROKER FEES 09/23 10,668.35

10,668.35

002678

002678 MUNICIPAL REINSURANCE H.I.F. SPECIFIC REINSURANCE 09/23 314,154.54

314,154.54

Total Payments FY 2023 823,964.81

TOTAL PAYMENTS ALL FUND YEARS 823,964.81

_____________________________________

Chairperson

Attest:

______________________________________ Dated: ___________________________

I hereby certify the availability of sufficient unencumbered funds in the proper accounts to fully pay the above claims.

____________________________________

Treasurer
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North Jersey Municipal Employee Benefits Fund

SUMMARY O F CASH TRANSACTIO NS - ALL FUND YEARS CO MBINED

Current Fund Year: 2023

Month Ending: July

Medical Dental Rx Reinsurance Dividend Reserve LFC Admin 0 0 TO TAL

OPEN BALANCE 13,848,112.98 180,077.04 758,065.80 (16,559.71) 2,141,247.91 0.00 (264,239.23) 0.00 0.00 16,646,704.79

RECEIPTS

Assessments 4,321,458.35 175,005.70 287,612.78 435,142.61 0.00 0.00 285,257.83 0.00 0.00 5,504,477.27

Refunds 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Invest Pymnts 38,908.58 513.31 2,223.24 52.34 6,016.19 0.00 0.00 0.00 0.00 47,713.66

Invest Adj 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

   Subtotal Invest 38,908.58 513.31 2,223.24 52.34 6,016.19 0.00 0.00 0.00 0.00 47,713.66

Other * 292,910.86 717.97 65,342.60 0.00 0.00 0.00 0.00 0.00 0.00 358,971.43

   TOTAL 4,653,277.79 176,236.98 355,178.62 435,194.95 6,016.19 0.00 285,257.83 0.00 0.00 5,911,162.36

EXPENSES

Claims Transfers 2,975,220.23 116,714.93 304,799.12 0.00 0.00 0.00 0.00 0.00 0.00 3,396,734.28

Expenses 0.00 0.00 0.00 297,576.07 54,238.11 0.00 480,926.41 0.00 0.00 832,740.59

Other * 59,643.08 0.00 0.00 0.00 0.00 0.00 1,074.17 0.00 0.00 60,717.25

   TOTAL 3,034,863.31 116,714.93 304,799.12 297,576.07 54,238.11 0.00 482,000.58 0.00 0.00 4,290,192.12

END BALANCE 15,466,527.46 239,599.09 808,445.30 121,059.17 2,093,025.99 0.00 (460,981.98) 0.00 0.00 18,267,675.03
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CERTIFICATIO N AND RECO NCILIATIO N O F CLAIMS PAYMENTS AND RECO VERIES CERTIFICATIO N AND RECO NCILIATIO N O F CLAIMS PAYMENTS AND RECO VERIES

North Jersey Municipal Employee Benefits Fund North Jersey Municipal Employee Benefits Fund

Month July

Current Fund Year 2023

1. 2. 3. 4. 5. 6. 7. 8.

Calc. Net Monthly Monthly Calc. Net TPA Net Variance Delinquent Change

Policy Paid Thru Net Paid Recoveries Paid Thru Paid Thru To Be Unreconciled This

Year Coverage Last Month July July July July Reconciled Variance From Month

2023 Medical 15,326,218.24 2,821,506.20 0.00 18,147,724.44 0.00 18,147,724.44 15,326,218.24 2,821,506.20

Dental 732,161.50 116,136.03 0.00 848,297.53 0.00 848,297.53 732,161.50 116,136.03

Rx 1,379,282.88 304,799.12 0.00 1,684,082.00 0.00 1,684,082.00 1,379,282.88 304,799.12

0 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

  Total 17,437,662.62 3,242,441.35 0.00 20,680,103.97 0.00 20,680,103.97 17,437,662.62 3,242,441.35
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SUMMARY O F CASH AND INVESTMENT INSTRUMENTS

North Jersey Municipal Employee Benefits Fund

ALL FUND YEARS CO MBINED

CURRENT MO NTH July

CURRENT FUND YEAR 2023

Description:

CASH 

MANAGEMENT 

FUND

TD BANK ASSET 

MANAGEMENT

TD Bank Gift 

Card Account
Investors Bank CITIZENS

ID Number:

Maturity (Yrs)

Purchase Yield:

TO TAL for All 

Accts & instruments

O pening Cash & Investment Balance $16,646,704.77 3086401.68 7163229.23 -                  0 6397073.86

O pening Interest Accrual Balance $25,523.33 0 25523.33 0 0 0

     

1 Interest Accrued and/or Interest Cost $16,256.54 $0.00 $16,256.54 $0.00 $0.00 $0.00

2 Interest Accrued - discounted Instr.s $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

3 (Amortization and/or Interest Cost) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

4 Accretion $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

5 Interest Paid - Cash Instr.s $35,393.66 $13,326.41 $937.74 $0.00 $0.00 $21,129.51

6 Interest Paid - Term Instr.s $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

7 Realized Gain (Loss) $12,320.00 $0.00 $12,320.00 $0.00 $0.00 $0.00

8 Net Investment Income $63,970.20 $13,326.41 $29,514.28 $0.00 $0.00 $21,129.51

9 Deposits - Purchases $5,803,805.62 $0.00 $0.00 $0.00 $0.00 $5,803,805.62

10 (Withdrawals - Sales) -$4,230,549.04 $0.00 -$1,074.17 $0.00 $0.00 -$4,229,474.87

Ending Cash & Investment Balance $18,267,675.01 $3,099,728.09 $7,175,412.80 $0.00 $0.00 $7,992,534.12

Ending Interest Accrual Balance $41,779.87 $0.00 $41,779.87 $0.00 $0.00 $0.00

Plus Outstanding Checks $559,866.30 $0.00 $0.00 $0.00 $0.00 $559,866.30

(Less Deposits in Transit) -$388,131.00 $0.00 $0.00 $0.00 $0.00 -$388,131.00

Balance per Bank $18,439,410.31 $3,099,728.09 $7,175,412.80 $0.00 $0.00 $8,164,269.42
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RESOLUTION NO. -23 

 
NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 

APPROVAL OF THE JULY, AUGUST AND SEPTEMBER 2023 BILLS LISTS 
 
WHEREAS, the North Jersey Municipal Employee Benefits Fund held a Public Meeting on September 

21, 2023 the purposes of conducting the official business of the Fund; and 
 
WHEREAS, The Treasurer for the Fund presented bills lists to satisfy outstanding costs incurred for 
operating the Fund during the months July, August and September 2023 for consideration and approval 
of the Executive Committee; and 
 
WHEREAS, The Treasurer for the Fund presented a Treasurers Report which detailed the claims 
payments and imprest transfers for the Fund for the Month of July for all Fund Years for consideration 
and approval of the Executive Committee; and 
 
WHEREAS, a quorum of the Executive Committee was present thereby conforming with the By-laws of 
the Fund to conduct official business of the Fund,  
 
NOW THEREFORE BE IT RESOLVED the Commissioners of the Executive Committee of the North 
Jersey Municipal Employee Benefits Fund hereby approve the Bills List for July, August and September 
2023 prepared by the Treasurer of the Fund and duly authorize and concur said bills to be paid 
expeditiously, in accordance with the laws and regulations promulgated by the State of New Jersey for 
Municipal Health Insurance Funds. 
 
NOW, THEREFORE BE IT FURTHER RESOLVED, the Commissioners of the Executive Committee of 
the North Jersey Municipal Employee Benefits Fund hereby approve the Treasurers Report as furnished 
by the Treasurer of the Fund and concur with actions undertaken by the Treasurer, in accordance with 
the laws and regulations promulgated by the State of New Jersey for Municipal Health Insurance Funds. 
 
 
ADOPTED: September 21, 2023 
 
 
BY:______________________________________________ 
CHAIRPERSON 
 
 
ATTEST: 
 
_________________________________________________ 
SECRETARY  
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NORTH JERSEY MUNICIPAL 

 EMPLOYEE BENEFITS FUND 

 

 

 

 

Monthly Claim Activity Report 

 

September 21, 2023 
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MEDICAL CLAIMS MEDICAL CLAIMS 

 PAID 2022 # OF EES PER EE  PAID 2023 # OF EES PER EE

JANUARY $2,046,453 1,357 1,508$        $2,295,816 1,496 1,535$        

FEBRUARY $2,000,969 1,357 1,475$        $2,276,872 1,502 1,516$        

MARCH $2,490,470 1,363 1,827$        $2,379,988 1,503 1,583$        

APRIL $1,875,739 1,370 1,369$        $2,612,511 1,605 1,628$        

MAY $2,619,507 1,364 1,920$        $3,090,950 1,668 1,853$        

JUNE $2,316,285 1,360 1,703$        $3,170,703 1,662 1,908$        

JULY $2,116,211 1,354 1,563$        $2,465,662 1,669 1,477$        

AUGUST $2,519,012 1,352 1,863$        

SEPTEMBER $2,017,188 1,353 1,491$        

OCTOBER $2,151,983 1,353 1,591$        

NOVEMBER $2,365,176 1,357 1,743$        

DECEMBER $2,206,152 1,345 1,640$        

TOTALS $26,725,146 $18,292,502

2023 Average 1,586 $1,643

2022 Average 1,357 $1,641

 

NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND
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Total: $865,854.49 $516,860.02

$53,346.01 $51,947.76

$160,669.82 $53,122.83

$120,576.00 $53,187.63

$160,665.98 $60,022.60

$230,598.58 $230,014.05

$139,998.10 $68,565.15

Billed Amt Paid Amt

Group / Control: 00727848,00866355,SI220763 Line of Business: All

Large Claimant Report (Drilldown) - Claims Over $50000

Plan Sponsor Unique ID : All Paid Dates:

Customer: North Jersey Municipal Employee Benefits Fund Service Dates:

05/01/2023 - 05/31/2023

01/01/2011 - 05/31/2023

Total: $2,994,467.52 $754,428.09

$173,210.24 $53,672.25

$107,956.95 $51,851.06

Group / Control: 00727848,00866355,SI220763 Line of Business: All

Billed Amt Paid Amt

Large Claimant Report (Drilldown) - Claims Over $50000

Plan Sponsor Unique ID : All Paid Dates:

Customer: North Jersey Municipal Employee Benefits Fund Service Dates:

06/01/2023 - 06/30/2023

01/01/2011 - 06/30/2023

$1,593,984.57

$77,310.58 $52,557.36

$326,823.77 $157,288.90

$267,446.51 $84,034.35

$211,767.19 $168,165.85

$108,467.86

$235,967.71 $78,390.46
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$95,132.00 $78,960.38

07/01/2023 - 07/31/2023

01/01/2011 - 07/31/2023

Billed Amt Paid Amt

Large Claimant Report (Drilldown) - Claims Over $50000

Plan Sponsor Unique ID : All Paid Dates:

Customer: North Jersey Municipal Employee Benefits Fund Service Dates:

Group / Control: 00727848,00866355,SI220763 Line of Business: All

$140,629.74 $70,452.66

$130,173.78 $54,659.44

Total: $365,935.52 $204,072.48
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Total Component/Date of Service (Month) 2022 01 2022 02 2022 03 2022 Q1 2022 04 2022 05 2022 06 2022 Q2 2022 07 2022 08 2022 09 2022 Q3 2022 10 2022 11 2022 12 2022 Q4 2022 Y TD

Membership 3,561       3,560       3,584       3,568         3,606       3,609       3,603       3,606         3,580       3,565        3,552       3,566         3,546       3,555       3,537            3,546         3,572           

Total Days 143,010    129,864    147,150    420,024     137,024    146,662    144,973    428,659     139,497    145,998     140,931    426,426     138,727    137,897    140,550        418,866     1,693,975    

Total Patients 1,400       1,339       1,413       2,073         1,444       1,463       1,432       2,194         1,382       1,401        1,413       2,133         1,492       1,470       1,529            2,281         3,002           

Total Plan Cost $637,740 $579,941 $682,215 $1,899,897 $511,780 $671,311 $706,968 $1,890,059 $616,577 $664,894 $613,161 $1,894,632 $626,187 $585,755 $605,192 $1,911,149 $7,595,737

G eneric Fill Rate (G FR) - Total 86.3% 85.5% 86.1% 86.0% 87.4% 85.9% 86.1% 86.4% 84.8% 84.3% 85.1% 84.7% 81.0% 82.1% 83.2% 81.9% 84.7%

Plan Cost PMPM $179.09 $162.90 $190.35 $177.48 $141.92 $186.01 $196.22 $174.71 $172.23 $186.51 $172.62 $177.12 $176.59 $164.77 $171.10 $179.65 $177.23

Total Specialty Plan Cost $337,516 $288,902 $344,531 $970,949 $203,313 $376,740 $375,552 $955,605 $294,572 $328,945 $290,566 $914,083 $331,113 $249,783 $248,637 $915,316 $3,755,953

Specialty %  of Total Specialty Plan Cost 52.9% 49.8% 50.5% 51.1% 39.7% 56.1% 53.1% 50.6% 47.8% 49.5% 47.4% 48.2% 52.9% 42.6% 41.1% 47.9% 49.4%

Total Component/Date of Service (Month) 2023 01 2023 02 2023 03 2023 Q1 2023 04 2023 05 2023 06 2023 Q2 2023 07 2023 08 2023 09 2023 Q3 2023 10 2023 11 2023 12 2023 Q4 2023 Y TD

Membership 3,873       3,863       3,887       3,874         4,143       4,320       4,331       4,265         4,342       

Total Days 153,428    137,350    155,154    445,932     150,070    171,649    167,757    489,476     167,535    

Total Patients 1,550       1,471       1,554       2,316         1,556       1,713       1,692       2,575         1,657       

Total Plan Cost $548,171 $576,692 $660,747 $1,785,610 $584,135 $747,708 $850,724 $2,182,567 $816,422

G eneric Fill Rate (G FR) - Total 83.3% 84.4% 84.9% 84.2% 85.6% 86.8% 85.0% 85.8% 85.2%

Plan Cost PMPM $141.54 $149.29 $169.99 $153.63 $140.99 $173.08 $196.43 $170.59 $188.03

%  Change Plan Cost PMPM -21.0% -8.4% -10.7% -13.4% -0.7% -7.0% 0.1% -2.4% 9.2%

Total Specialty Plan Cost $192,512 $223,063 $248,701 $664,276 $205,135 $301,686 $387,694 $894,515 $362,152

Specialty %  of Total Specialty Plan Cost 35.1% 38.7% 37.6% 37.2% 35.1% 40.3% 45.6% 41.0% 44.4%

2Q 22 $174.71 

2Q 23 $170.59 

T rend - Q 122-

Q 123
-2.4%

North J ersey Municipal Employee Benefits Fund - Monthly Utilization T racking Report 

P MP M
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NORTH JERSEY MUNICIPAL EMPLOYEE BENEFITS FUND 
OPEN MINUTES 

JUNE 22, 2023 
RANDOLPH MUNICIPAL HALL- 9:30 AM 

 
Meeting of Fund Commissioners called to order by Silvio Esposito, Chair.  Open Public Meetings notice read into record. 
 
ROLL CALL OF 2023 EXECUTIVE COMMITTEE AND FUND COMMISSIONERS 
 

2023 Executive Committee     

Scott Heck, Chair Borough of Ringwood Present 

Tom Russo, Secretary Town of Newton Present 

Barbara Russo Township of Berkeley Heights Present 

Dina Valente - Stoel Borough of Lincoln Park Present 

Tammy Smith Knowlton BOE Absent 

Silvio Esposito Township of Hanover Present 

Carinne Piccolo- Kaufer Township of Hardyston Present 

Executive Committee Alternates:   
 

Cathy Shanahan Township of West Milford Absent 

Adam Brewer Township of Pequannock Present 

Greg Poff Borough of Randolph* Absent 

   

Fund Commissioners     

Mike Sondermeyer Borough of Bloomingdale Absent 

Michael Restel Township of Wantage  Present 

Grant Rome Township of Sparta Absent 

Diana Francisco Andover Township* Absent 

Ralph Blakeslee Borough of Netcong* Absent 

Keith Kazmark Borough of Woodland Park Absent 

Rey Julve Township of Dover Absent 

Andrew Fiore Borough of Harding Absent 

Katie Yanke Borough of Montville* Absent 

Joe Sabatini Township of Byram* Absent 

James Burnett Borough of Madison* Absent 

Open Township of Prospect Park* Absent 

John Shepherd Township of Roxbury* Absent 

Debra Millikin Township of Jefferson* Present 

Open Kinnelon  Absent 

Gabby Evangelista Borough of Wharton Absent 

Fund Commissioner Alternates     

Ashleigh Frueholz Township of Byram* Absent 
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Jennifer Dodd Town of Newton Absent 

Lisa Spring Township of Roxbury* Absent 

Joseph Kovalcik Borough of Wharton Absent 

Perry Mayers Borough of Lincoln Park Present 

Jasmin Azcona Township of Bloomingdale Absent 

Michele Lantau Township of Sparta Present 

Open Borough of Netcong* Absent 

Open Township of Dover Absent 

Sandra Emmerich Borough of Madison* Absent 

Nancy VanHorn Township of Wantage Absent 

 Deborah Bonanno Mountain Lakes Present 

William Egan Township of Jefferson Absent 

Dana Vitz Township of Hardyston Absent 

  Town of Boonton Absent 

  Madison Housing Authority  Absent 

 
APPOINTED OFFICIALS PRESENT: 

Executive Director PERMA Risk Management Services Brandon Lodics 
Emily Koval 
Jordyn DeLorenzo 

Program Manager Vozza Agency David Vozza 
Randi Gerber 

Attorney Dorsey & Semrau Edward Pasternak 

Claims Administrator Aetna Jason Silverstein  

Dental Administrator Delta Dental Brian Remlinger 

Prescription Administrator Express Scripts Charles Yuk 

Treasurer Michael Soccio Present 

Auditor Nisivoccia Bud Jones 

Actuary John Vataha Absent 

Wellness Coordinator Cavitas Absent 

 
PRESENT FUND PROFESSIONALS: 
Brittany Vozza 
Frank Covelli 
Renee Gear 
Staci Grant 
Vicki D. 
Candy Bronco 
Joe Rude 

 
FLAG SALUTE 

 
CORRESPONDENCE –   
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APPROVAL OF OPEN APRIL 27, 2023 MINUTES: 

 

MOTION TO APPROVE OPEN MINUTES OF APRIL 27, 2023: 

MOTION: Commissioner Esposito 

SECOND: Commissioner T. Russo 

                             VOTE: 12 Ayes, 0 Nays, 1 Abstain 
(Bonanno)  
 

REPORTS:  

EXECUTIVE DIRECTOR’S REPORT 

Fast Track Financial Reports as of March 2023 - Executive Director reviewed the fast track 

included in the agenda. She stated that there was a surplus gained for the month of March.  

AUDITOR AND ACTUARY YEAR-END REPORTS  

Bud Jones Nisivoccia is expected to present the report. He reviewed the Audit that was handed out to 

the executive committee. A copy of the Annual Financial Audit for the period ending December 31, 

2022.  Once approved, we will make a filing with the Departments of Insurance and Community Affairs 

to meet their deadline. The Affidavit of Certification and Resolution 23-23 approving the 2022 Audit is 

on page 12. 

REQUEST FOR PROPOSALS 

Mrs. Koval stated that the following table contains the contract terms and RFP schedule.  The 

Professionals must go out for RFP and the EUS contracts may be extended an additional year.  The 

Contracts Committee approved the QPA to release these RFPs via competitive contracting, which will 

allow the Fund to contract up to 5 years. 
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MOTION TO RELEASE RFPS THROUGH COMPETITIVE CONTRACTING FOR 

ATTORNEY, TREASURER, ACTUARY, AUDITOR, HEART SCAN SERVICES, 

EDUCATION FOR THE WELLNESS PROGRAM, WELLNESS COORDINATOR AND THE 

FITNESS PROGRAM 

MOTION: Commissioner Piccolo Kaufer 

SECOND: Commissioner Esposito 

                             VOTE: 11 Ayes, 0 Nays 
 
OPERATIONS  

OPERATIONS COMMITTEE 

The Operations Committee met last week to discuss new member policies. Minutes from this meeting 

are included.  The Committee is recommending an acceptance of a New Member Application process 

policy which is included on Appendix III.  

MOTION TO ACCEPT THE NEW MEMBER APPLICATION PROCESS FLOW CHART, 

AS PRESENTED. 

MOTION: Commissioner T. Russo 

SECOND: Commissioner Valente-Stoel 

                             VOTE: 11 Ayes, 0 Nays 
 

MRHIF  MEETING 



60 
 

Mrs. Koval stated that the MRHIF meet on June 14, 2023.  The 2022 Fund Audit was approved with 

no comments or recommendations. It is available on the MRHIF website. The following RFPs are 

being facilitated at the MRHIF level and being issued shortly: 

1. Benefits Administration System  
2. Medical TPA  
3. Dental TPA  
4. Near Site Health Centers 
5. Marketing Consultant 
6. Reinsurance  

All RFPs will be reviewed by the MRHIF contracts committee before approval in September.  The 

Contracts Committee recently lost some membership and is seeking new Commissioners!  Any 

Commissioner may join the Committee! 

A State-Wide new Business status was provided.  All Funds are gaining membership in light of the 

SHBP renewal: 

 

 

Also, the Commissioners approved to quote a new Fund, the Metropolitan HIF, which is currently a 

sub Fund of the BMED and expected to become independent on 1/1/2024. 

Lastly, the MRHIF Attorney and Program Manager finalized a stop loss confidentiality agreement 

with AmeriHealth between the Funds that have a contract with the carrier. 

RETAINED DIVIDENDS - Mrs. Koval stated a few members retain past dividends with Fund for 

future release.  The list is included on in Appendix IV.  These dividends are available to the members 

at any time via a retained dividend form which is also in Appendix IV.  

PCORI FEE - Mrs. Koval stated that the Fund will continue to pay this fee on behalf of the members 

in July.   

INDEMNITY AND TRUST AGREEMENTS 
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PERMA sent Indemnity and Trust Agreements and Resolutions to be adopted by the governing bodies 

to renew membership with the Fund for an additional 3 years.  Below is a list of members who have 

renewing agreements that were due by December 31, 2022, and older.  Please reach out to 

jdelorenzo@permainc.com for a blank form to be executed.  The list was last updated on June 16, 2023 

 

 

MEMBER I&T END DATE 

TOWNSHIP OF ROXBURY 12/31/2022 

BOROUGH OF PROSPECT PARK 12/31/2022 

  

PRORAM MANAGER REPORT  -  Program Manager reviewed the following items from the report 

included in the agenda: 

TOWN VISITS/MEETINGS/PLAN CHANGE REQUESTS 

Mr. Vozza stated that the office frequently works with towns for review of plan options for union negotiations. 

If anyone is entering union negotiations and needs assistance, please feel free to contact our office directly to 

discuss.  

ENROLLMENT, ELIGIBILITY, BILLING 

The funds policy is to limit retro corrections, including terminations to 60 days. Please check your monthly 

invoice for accuracy. If you find a discrepancy, please report it immediately to the NJHIF enrollment Team at 

northernnjenrollments@permainc.com  

Use of the Benefits Express enrollment system is mandatory.  

Online Enrollment System Training Schedule – 2023 

PERMA offers virtual training and a refresher class on the online enrollment system the third Wednesday of 

each month. The session provides an overview of the Fund’s enrollment system and shows HR users how to 

perform tasks in the system. To gain access to the Fund’s enrollment system, each HR user must complete a 

system access form. 

Wednesday  July 19th   10:00 am - 11:00 am  
Wednesday  August 16th   10:00 am - 11:00 am  
Wednesday  September 20th  10:00 am - 11:00 am  
Wednesday  October 18th   10:00 am - 11:00 am  
Wednesday  November 15th  10:00 am - 11:00 am  
Please email Austin Flinn at PERMA to join a training session.  

mailto:jdelorenzo@permainc.com
mailto:northernnjenrollments@permainc.com
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In the subject line of the email, please include Training - Fund Name and Client Name. Please be sure to add 

the date of the training you would like to attend to your email so an invite can be sent.  

Email: aflinn@permainc.com 

 

NEW MEMBERS 

The Madison Housing Authority and the Town of Boonton are now fully implemented with the fund effective 

5/1/2023.    The Borough of Chatham is on target for an 8/1/2023 effective date.    

NEW MEMBER SUBMISSIONS  

Vernon – Mr. Vozza’s office has received a verbal confirmation that the Twp of Vernon has passed a resolution 

to join the NJHIF.   We are still waiting for confirmation of the effective date.   We will be working with the 

brokers office through the implementation process.   

 

NEW PROSPECTS  

The Operations Committee met on June 1st to discuss new prospects for the NJHIF. 

Items of discussion included: 

1. Considering lowering or eliminating the Min 25 lives guideline for membership. 
2. Review current growth plans.  
3. Review of prospect workflow chart. 

The committee reviewed the current 25 minimum lives requirement and has decided that the limit is no 

longer necessary.   Each new member prospect will be reviewed under the underwriting guidelines of the 

fund, which was also discussed as a more formalized procedure for underwriting has been established.    

Mr. Brewer stated that the concept of the fund is to help towns out with collective bargaining and more lives 

would give more bargaining power. After discussion, the Committee agreed to get rid of the 25 minimum lives 

requirement as mentioned above. They agreed that the fund is not going with the unofficial past practice and 

they want to Protect the fund and Protect the members. 

NJMEBF WEBSITE  

Website- www.NJMEBF.com   

We have made several changes and updates to our website to help promote the NJMEBF and to allow employers 

to direct their employees to the new employee resource page. The site will include forms and FAQs available as 

well as newsletters and basic contact information. The wellness blog has been updated to include articles on 

trending topics like E-cigarette use, smart device usage and the importance of walking etc.  We have also posted 

mailto:aflinn@permainc.com
http://www.njmebf.com/
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a video testimonial from a wellness member in Bloomingdale regarding the program offered by Fitness knocking 

and their services.  

In accordance with new ADA guidelines, we will be upgrading the website to make it accessible to people with 

disabilities. The ADA requires that websites be accessible, as they are considered places of public 

accommodation. In 2022, the Department of Justice (DOJ) reaffirmed and clarified its 2018 ruling that websites 

are places of public accommodation and are subject to the ADA’s requirements of general non-discrimination 

and effective communication.   

We have received the attached proposal from our current website provider to upgrade the website for a $500 

setup fee and a $490/year fee to maintain compliance. See attached proposal.  

The Committee verbally approved to go ahead with the ADA compliance transformations of the website.  

WELLNESS PROGRAM 

Wellness 

The 2023 Fund provided components are underway. Jefferson has started their Nutritional counseling program, 

Bloomingdale and Wantage have started their fitness coaching program, Hardyston, Sparta, and Randolph have 

scheduled their sleep screenings and Hanover, Wharton, Lincoln Park, Pequannock, and Ringwood have 

scheduled their Lifeline Screenings.  

June is Alzheimer's Awareness Month. According to the Alzheimer’s association, more than 6 million Americans 

have Alzheimer’s.  Please see the attached flier on Risk factors, symptoms, and prevention.  

As we approach summer, please remember that according to the Skin Cancer Foundation, using SPF 15 daily can 

reduce your risk of developing squamous cell carcinoma by about 40% and melanoma by 50%. See attached for 

more information. 

We have four wellness contracts for the following services that expire on 12/31/2023.  

-Wellness Coordinator 

-Cardiovascular, stroke and other chronic diseases screenings 

-Fitness Coaching  

-Nutritional Counseling 

HSA MAX CONTRIBUTIONS FOR 2024 

For 2024, individuals under a high deductible health plan (HDHP) will have an HSA contribution limit of $4,150. 

The HSA contribution limit for family coverage will be $8,300. Those amounts are about a 7% increase over what 

you can contribute this year for 2023.  

If you are age 55 or older, the catch-up contribution is currently $1,000. That still applies for 2024. You can see 

the difference between the 2023 and 2024 HSA maximum contribution amounts in the chart below. 

Contribution Limits for Health Savings Accounts Under HDHPs 
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(*Individual means self-only coverage.) 

 2024 2023 Change 

HSA 
Contribution 
Limit 

Individual: $4,150 Individual: $3,850 Individual: +$300 

 Family: $8,300 Family: $7,750 Family: +$550 

HSA Catch-Up 
Contribution 

$1,000 $1,000 No Change 

HDHP 
Minimum 
Deductible 

Individual: $1,600 Individual: $1,500 Individual +$100 

 Family: $3,200 Family: $3,000 Family: +$200 

HDHP Max 
Out-of-Pocket 

Individual: $8,050 Individual: $7,500 Individual: $+550 

 Family: $16,100 Family: $15,000 Family: $+1,100 

 

EXPRESS – SCRIPTS 

EXPRESS SCRIPTS UPDATE 

ESI has changed their requirements for members being prescribed the drug, Ozempic.  This drug has received a 

lot of attention recently due to providers prescribing the drug for weigh loss.  The drug is only FDA approved for 

patients with Type 2 diabetes.  Weight loss drugs are not covered by the Fund.  

 

Effective 4/1/23, members receiving a new script for Ozempic will be required to go through the prior 

authorization process to confirm they have met the criteria to be prescribed the drug. Those who were taking 

the drug prior to 4/1/23 will be grandfathered, prior authorization will not be required unless the member’s 

script for the drug has changed. 
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TREASURER:  Mr. Soccio reviewed the bills list for the months of May and June 2023. 

ATTORNEY:  Fund Attorney stated that there is a few pre-litigation claims that were reviewed by the 

claims committee which gives an opportunity to vet the claims and discuss it with the committee. He 

stated that there is one claim that was presented to the committee about an out of network emergency 

surgery. It was settled that the fund would pay to avoid pre litigation. The attorney is stating that  

Motion to accept the claim for the $26,000. We will ad the motion to the end of the meeting.  

AETNA: Mr. Silverstein reviewed the claims report for the months of March and April 2023.  He stated 
that there were 3 high-cost claimants for the month of March over the threshold of $50,000 and 2 for the 
month of April. He reviewed the dashboard metrics stating that there has been added a monthly claims 
performance box added to the metrics. Mr. Lodics stated that Aetna has reallocated their resources to 
correct the problem and has invested a lot due to the relationship with the fund.  
 
EXPRESS SCRIPTS: Mr. Yuk reviewed the April 2023 report included in the agenda. He stated that all 

costs continue to stay down.  

DELTA DENTAL: Mr. Remlinger reviewed the reports included in the agenda.  He reviewed health risks 

of Gum disease and stated some facts of medical conditions that are caused by neglecting annual 

cleanings. He stated that he wants to see the utilization of the dental insurance to go up.  

CONSENT AGENDA: 

 MOTION TO APPROVE resolutions and including the motions: 

  

MOTION: Commissioner T, Russo 

SECOND: Commissioner Brewer 

                             VOTE: 11 Ayes, 0 Nays 

 

OLD BUSINESS: None. 

NEW BUSINESS: None. 

PUBLIC COMMENT: None.  

EXECUTIVE SESSION: None. 

 

 MOTION TO ADJOURN: 
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   MOTION:   Commissioner T. Russo 

   SECOND:   Commissioner Brewer 

     VOTE:   All in Favor  

 

MEETING ADJOURNED AT: 10:19 am 

NEXT MEETING: September 21, 2023, 9:30 am  

RANDOLPH MUNICIPAL BUILDING 

 

Jordyn DeLorenzo 

               Fo 

 

Tom Russo, Secretary 

 

Date Prepared: 6/22/2023  
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NJHIF 

Operations Committee 

September 13, 2023 

Zoom 

Adam Brewer 
Scott Heck 
Carrine Kaufer 
Randi Gerber 
Dave Vozza 
Emily Koval 
 

Mr. Vozza opened the meeting with a review of the new members experience.  He said that overall, they 

are slightly above their premium income.  He reviewed the experience by member, he said that Jefferson 

had a large month but overall, the groups are performing well.  

Adam asked if these new members are in line with what is budgeted for the new budget.  Mr. Vozza said 

it is right in line with what is budgeted, but any group that can be perfectly underwritten can have one 

bad claimant that could skew the loss ratio significantly. 

Mount Olive – Mr. Vozza said that there are 148 actives and 43 Medicare advantage lives.  The relativity 

of the age/sex is not taken into account anymore since data is available.  This group is 14% lower than 

the whole group.  The actuary included 3% margin.   In response to Mr. Brewer, this group would be one 

of the larger groups should they enter. The Committee agreed to offer membership. 

Mr. Vozza said that Boonton township has not responded lately.  Mendham Borough has requested their 

experience from the State.  He said applications are slowing down but could pick up soon. 
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Finance Committee Meeting 

August 31, 2023 - Zoom 

 
Adam Brewer 
Scott Heck 
Tom Russo 
John Vataha  
Randi Gerber 
Dave Vozza 
Emily Koval 
Brandon Lodics 
Jordyn DeLorenzo 

 
Actuary 
NJHIF Actuary, John Vataha, Actuarial Solutions. John reviewed the process of 

underwriting a new budget.  He takes a couple things into consideration, which are 

national trend, trend of the Fund and industry changes.  For this Fund, there was 

significant growth, which is in addition to historical trend of the Fund.  IN addition, the 

Aetna claim processing pattern which they had a backlog.  Instead of first in first out 

claims, they were processing the larger claims first.  There was a disproportionate level 

of claim payments for all Funds across the state.  Aetna provided us with additional 

information of how they were going to process the claims and project that out.  We did 

make an adjustment for this.  He ran 3 models with how to project the claims and they 

were all similar and were comfortable with the results.  The Fund’s trend is below the 

industry of 7%. 

In response to Mr. Brewer, Mr. Lodics said that the new members, there were only 2 

groups that had experience in this projection.  The newer member’s per employee 

month factors were taken into consideration and they were very much in line with 

john’s 2024 projection.  This Fund a decrease in Rx spend this year, which is unusual. 

Most of the spend is in medical.  New members were not driving this renewal. Mr. 

Vataha confirmed there was very little difference between the new groups and the 

existing Fund. Mr. Vozza confirmed that the prescription dropped and helped the 

overall spend.   He said the new member loss ratios was within 3% of the Fund.  Mr. 

Heck said he thinks the Fund should review the new members on a month to month 
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basis.  We would want to review this before accepting new members.  Mr. Vataha said it 

is good to monitor new membership before accepting new members. Mr. Lodics 

thanked JV for his time.  

 
2024 Budget Review 

Mr. Lodics reviewed the Budget Introduction Power Point Presentation that was shown 

which included the 2024 Budget overview, member assessments, billing assessments, 

development of the 2024 budget, medical claims, reinsurance, and expenses. 

He stated that for the budget, the Medical Claims and embedded Rx are increasing by 

6.18%, the stand alone Rx Claims are increasing by more than we have seen in the past 

at 6.18%. He stated that this due to the spike in utilization of weight loss drugs as well 

as cancer treatment medications. Dental Claims are seeing no change. MRHIF 

reinsurance is projected to increase by 5.98%. The number can change once the MRHIF 

adopts their 2024 Budget. Medicare Advantage is up 2.39% and expenses are up 2.02%. 

Loss Fund Contingency is discretionary budget income utilized for balancing the 

budget. Mr. Lodics stated that the wellness program is increasing 20%. Mr. Brewer 

asked about the 20% increase and Mr. Lodics stated that this is going with trend with 

the new enrollment. Mr. Vozza stated the thinking behind it overall is for new members 

and growth. 

Mr. Lodics reviewed the Member assessments showing that the change in line of 

coverage for the Fund. He stated that individual group assessment factors are; loss ratio 

adjustments of up to +/- 2.5% are applied for members with at least two years of claims 

experience and  renewal factors and loss ratio factors are applied multiplicative as well 

as lines of coverage in the fund.  He stated that the average renewal for a group with 

medical and prescription is 5.07%. Mr. Lodics stated that the 5-year average budget 

renewal is at 1.56% which is great for the fund considering the increase for 2023 and 

2024. Mr. Vozza stated that the trend for the stated is over 7%. 

Mr. Lodics stated that when developing the 2024 budget, the actuary had to take into 

consideration medical, Rx and Dental claims that incurred in 2021 through June 30, 

2023.  Mr. Lodics reviewed the MRHIF Renewal slide in the Power Point presentation. 

He stated that the 5.98% is just a placeholder until the 2024 budget is finalized. The 5 

year composite of the NJHIF MRHIF Loss Ratio is at 80.35%. Mr. Vozza stated that 

some of the high-cost claimants have left the fund which will bring the claims down.  
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Mr. Lodics reviewed expenses stating that it is up 2.02%. All RFP responses on average 

increase about 2%. Mr. Lodics reviewed the Assessment Changes by entity. Mr. Lodics 

reviewed the assessments by line and the +/-2.5% loss ratio factor for members running 

better or worse than the whole, although credibility is taken into consideration.  The 

lines of coverage also benefit or hurt overall increasing. For example, a group does not 

offer retiree coverage, would not benefit from the lower line of coverage.  There is one 

dental only member that has a very high LR, and it will receive an adjustment which is 

not something we typically do, but the loss ratio was absorbent, and the member had 

not received increases in many years. 

 Overall, the Fund is receiving lower than trend increases and dividends are being 

released.  

Utilization Statistics Review 
Mr. Vozza reviewed the claims review presentation that was distributed.  He said there 

is an increase in enrollment effecting the medical increase. The prescription drug 

decrease was driven by a decrease in specialty.  There were 2 patients with a rare 

diseases that appear to be controlled. In addition, gene therapy is becoming popular, 

but extremely expensive.  But the therapy is curable. Our reinsurance company will 

build this into trend because they will likely hit the reinsurance level.  He said there is 

an increase in weight loss medications that are being monitored. 

 
Mr. Loidcs reviewed the FFT as of June 30, 2023 – he stated that stop loss claimants 
from 2022 – He stated that June is going strong. There were some high claimant 
reimbursements, which were reduced from the claims projection in the budget 
 
Dividends 

As for the dividend, Mr. Lodics reviewed the analysis which is based off the claims 2024 

projection, including trended growth, inclusive of two groups that are not in the claims 

data but are members.  The Fund’s policy of 2.5 months of claims expenses is the 

considered, leaving about $1.8 million available.  The recommendation is lower than 

prior years. This is from the new members not building surplus, yet claims are being 

paid. There has to be assumption of these new member’s risk.  

Mr. Heck said he thinks the fund should hold off until after the budget.  
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Mr. Brewer said that with the new members, but dividends should be released back to 

the members.  He asked if the dividends should be used in the towards the budget. Mr. 

Lodics said dividends can be used towards the whole up to 2.5%.   

Mr. Russo said the retention could be changed.   He said he feared the new members 

are affecting the dividend availability.  Mr. Vozza said the long-term members own the 

surplus, not the new members.   

Mr. Lodics said we can continue to monitor the new members, growth policy and 

impact on the current members.   

Mr. Heck said he would like to see a budget increase around 4%.  Mr. Lodics said we 

could go back with the actuary and sharpen our pencils, although the June data might 

not help. Mr. Heck said he thinks we should go back and look at certain lines that the 

Fund is spending and see if we can get it lower.   

The Committee requested an additional look at the Fund and see if it can get lower.  Mr. 

Brewer said he is not trying to reduce the budget and hurt future budgets.  Is there 

something that we can reduce or remove.  Mr. Lodics said the claims are the driver, not 

the expenses.  We will go back to the actuary and see if we can sharpen, although 

knowing the leaner the budget, less dividends.  

Mr. Heck said to be careful of how it is presented to the EC, especially with the new 

members and how they impact the increase.  Mr. Lodics clarified that the new members 

are not driving the increase.  
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Finance Committee Meeting 

September 11, 2023 - Zoom 
Adam brewer 
Scott heck 
Tom Russo  
Dave Vozza 
Britany Vozza 
Emily Koval  
Jordyn DeLorenzo 
 

2024 HIF Budget Discussion (continued) 

Mrs. Koval stated that version 2 of the 2024 NJMEBF budget was sent out. One major 

change that was made was how the actuary projected the claims and it could be done 

one of three ways. The Actuary usually takes the claims in a rolling 12 which is May 22 

to May 23. He could also take the first half of 2023 or using 2022 and not 2023 at all. The 

past 3 budget we have been using a rolling 12. He redid the budget this time and went 

with the first half of 2023. 

This new budget gives the fund a few points 5.56 from 5.93. Also took in projected 

rebates into consideration. The actuary also gave the dental claims their true -5 point 

decrease. Aetna lines – 5% increase – at the result of the RFP they are going to stay 

about flat. 5.17% for the overall budget.  

Assessments are coming in a n average 4.46%. This is the lowest that the actuary will 

feel comfortable with. Mrs. Koval asked if this is what they were looking for or are more 

satisfied with these numbers. Mr. Heck said be careful when you say new members are 

helping the budget. Mr. Brewer stated that he wants the correct budget. He doesn’t 

want to push too far and cut into the budget to much that puts the fund in a bad 

position.  

Mr. Vozza stated that in recent years there have been very favorable budgets. As 

mentioned, the PBM RFP has helped with many savings with rebates back on drugs 

that are purchased. He stated that this creates a good cushion. He stated that claims are 

trending upward.  
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As you can see while still very green the new members are performing slightly higher 

although very close to the balance of the membership. Trend is running 6 - 7.5 % and 

that’s the driver of the claims budget. In recent years after the PBM RFP a significant 

amount of the savings in prescription cost was increased rebates. When budgets were 

put together since 2021 the amount anticipated was much lower than was ultimately 

realized and that amount when brought closer to the actual over the next few years was 

able to offset some of the trend resulting in lower-than-normal trend increases. That 

cushion is about used up so unless there is savings in claims cost or plan design changes 

about trend is what can be expected. 

Mr. Vozza stated that you want to keep a cushion in the budget to help the fund as well 

as its new members.  

Mrs. Vozza touched on the wellness program and its participants. She stated that 

having a cushion will leave room for new members joining the wellness program. She 

stated that we want to be able to still offer that to them because the new members who 

came from the State had a wellness program and we offer equal to or better than.  

Mr. Heck stated that splitting the difference to 5.4%. Mr. Heck asked the 

recommendation of the Executive Director’s Office. Mrs. Koval stated that it is the 

recommendation of the Executive Director’s Office to go with the first version of the 

budget that was presented. Mr. Heck agreed with Mr. Brewer stated that the wellness 

program should get the increase. 5.4% for the overall budget. Mr. Russo disagreed and 

he would like the budget to go to 5.25% after putting the wellness back in and feels 

there is enough contingency in the budget not to increase. Mr. Heck is not as 

comfortable rolling the dice and wants more of a cushion with the 5.4. 

2 out of 3 voted yes to get as close as possible to the 5.4%. 

 

 

 
 



8 
 

 
 
 
 
 
 

APPENDIX II 
 
 




























